
STANDARD IV 
RESPONSIBILITY TO STUDENTS AND SUPERVISEES 

Marriage andfamily therapists do not exploit the trust and dependency ofstudents and sllpervisees. 

4.1 Exploitation. 

Marriage and family therapists who are in a supervisory role are aware of their influential positions with respect to 

students and supervisees, and they avoid exploiting the trust and dependency of such persons. Therapists, therefore, 

make every effort to avoid conditions and multiple relationships that could impair professional objectivity or 

increase the risk of exploitation. When the risk of impairment or exploitation exists due to conditions or multiple 

roles, therapists take appropriate precautions. 


4.2 Therapy with Students or Supervisees. 

Marriage and family therapists do not provide therapy to current students or supervisees . 


4.3 Sexual Intimacy with Students or Supervisees. 

Marriage and family therapists do not engage in sexual intimacy with students or supervisees during the evaluative 

or training relationship between the therapist and student or supervisee. 


4.4 Oversight of Supervisee Competence. 

Marriage and family therapists do not permit students or supervisees to perform or to hold themselves out as 

competent to perform professional services beyond their training, level of experience, and competence. 


4.5 Oversight of Supervisee Professionalism. 

Marriage and family therapists take reasonable measures to ensure that services provided by supervisees are 

professional. 


4.6 Existing Relationship with Students or Supervisees 

Marriage and family therapists are aware of their influential positions with respect to supervisees, and they avoid 

exploiting the trust and dependency of such persons. Supervisors , therefore, make every effort to avoid conditions 

and multiple relationships with supervisees that could impair professional judgment or increase the risk of 

exploitation. Examples of such relationships include, but are not limited to, business or close personal relationships 

with supervisees or the supervisee's immediate family. When the risk of impairment or exploitation exists due to 

conditions or multiple roles, supervisors document the appropriate precautions taken. 


4.7 Confidentiality with Supervisees. 

Marriage and family therapists do not disclose supervisee confidences except by written authorization or waiver, or 

when mandated or permitted by law. In educational or training settings where there are multiple supervisors, 

disclosures are permitted only to other professional colleagues, administrators, or employers who share 

responsibility for training of the supervisee. Verbal authorization will not be sufficient except in emergency 

situations, unless prohibited by law. 


4.8 Payment for Supervision. 

Marriage and family therapists providing clinical supervision shall not enter into financial arrangements with 
supervisees through deceptive or exploitative practices, nor shall marriage andfamily therapists providing 
clinical supervision exert undue influence over supervisees when establishing supervision fees. Marriage and 
family therapists shall also not engage in other exploitative practices ofsupervisees. 



RlS6-60b-302e. Duties and Responsibilities of a Supervisor of Marriage and Family Therapist and Mental 
Health Therapy Training. 

The duties and responsibilities of a marriage and family therapist supervisor are further defined, clarified or 
established to provide the supervisor shall: 

(I) be professionally responsible for the acts and practices of the supervisee which are a part of the 
required supervised training; 

(2) be engaged in a relationship with the supervisee in which the supervisor is independent/rom control 
by the supervisee and in which the ability 0/ the supervisor to supervise and direct the practice 0/ the supervisee is 
not compromised; 

(3) be available for advice, consultation, and direction consistent with the standards and ethics of the 
profession and the requirements suggested by the total circumstances including the supervisee's level of training, 
diagnosis of patients, and other factors known to the supervisee and supervisor; 

(4) provide periodic review of the client records assigned to the supervisee; 
(5) comply with the confidentiality requirements of Section 58-60-114; 
(6) monitor the performance of the supervisee for compliance with laws, standards, and ethics applicable 

to the practice of marriage and family therapy and report violations to the Division; 

(7) supervise only a supervisee who is an employee of a public or private mental health agency; 
(8) submit appropriate documentation to the Division with respect to all work completed by the supervisee 

evidencing the performance of the supervisee during the period of supervised marriage and family therapist training 
and mental health therapist training, including the supervisor's evaluation of the supervisee's competence in the 
practice of marriage and family therapy and mental health therapy; 

(9) complete four hours of the required 40 hours of continuing professional education directly related to 
marriage and family therapy supervisor training in each two year continuing professional education period 
established; 

(10) supervise not more than three supervisees at any given t~e unless approved by the Board and 
Division; 

(11) provide at least one hour of face to face supervision for each ten hours of client contact by the 
supervisee. 


